
Member Name
Patient? 
Yes / No

Joined 
Board Term 1/29/19 2/26/19 3/26/19 4/30/19 5/28/19 6/25/19 7/30/19 8/27/19 9/24/19 10/29/19 11/26/19 12/31/19

Baskett, Mike  No 2018 P P P P P P P P P
Cortez, Ismael  Yes 2011 AU AU P AE AE AU AE P AU
Heck, Brian No 2019 N/A N/A N/A Applicant Applicant N/A Applicant P P
Maldonado, Alvin  Yes 2011 AE AE P AE AE AE AE AE AE
Medina, Esgardo  No 2018 P P P P P P AE P P
Mills, Mary  No 2010 P AU AE AE P P P AE P
Place, Rod  No 2010 P P AE P P P P P P
Sandoval, Luz Maria  Yes 2013 P P P P P P P P AU
Yonemoto, Alicia Yes 2014 P P P P P P P P P

CODE P = Present
Code AE = Absence Excused
CODE AU = Absence Unexcused

SJCC BOARD OF DIRECTORS ATTENDANCE RECORD 2019
2019 Meeting Dates
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Membership 
Request Name

Specialty/
Assigned
Div/Dept Competency / Privilege Review

Proctoring 
Required Proctor Rec Status/Term Recommend 

NO INITIAL APPOINTMENTS ON THIS REPORT Dept: 
Cred: 
Mec:  

Dept: 
Cred: 
Mec:  

Dept: 
Cred: 
Mec:  

**Temporary Privileges

INITIAL APPOINTMENTS
OCTOBER 2019

The following practitioners have applied for membership and privileges at San Joaquin General Hospital The following summary includes factors that determine membership: licensure, DEA, professional liability insurance, required 
certifications (if applicable), etc.  Factors that determine competency include medical/professional education, internship/residencies/fellowships, board certification (if applicable), current and previous hospital and other institutional 
affiliations, physical and mental health status, peer references, and past or pending professional disciplinary action.  The applicants meet the requirements for membership unless noted below.
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Membership 
Request Name

Specialty/        
Assigned Div/Dept

Quantitative/Qualitative Factors Request for Privileges 
and/or Privilege Change

Action 
Taken/Rec. 
Exceptions 
for Cause 

Rec. Staff 
Category/Reappoint 

Period Recommend 
NO REAPPOINTMENTS ON THIS REPORT Dept: 

Cred: 
MEC: 

Dept: 
Cred:  
MEC:  

REAPPOINTMENTS
OCTOBER 2019

The following practitioners have applied for reappointment to the Medical Staff of San Joaquin General Hospital. This summary includes factors that determine membership: licensure, DEA, 
professional liability insurance, hospital affiliations, etc.   Qualitative/quantitative factors include ongoing performance evaluation which includes data from peer review, quality performance, clinical 

activity, privileges, competence, technical skill, behavior, health status, medical records, blood review, medication usage, litigation history, utilization and continuity of care.   affiliations, physical and 
mental health status, peer references, and past or pending professional disciplinary action.  All the applicants privilege request commensurate with training, experience and current competence 

unless noted below. 



Name Specialty/Assigned Div/Dept
Current Category of 

Membership Recommended Category Reason Recommend 
Dept:  
Cred:  
MEC:  

Dept: 
Cred: 
Mec: 

Dept:  
Cred: 
MEC:  

ADVANCEMENTS
OCTOBER 2019

The following practitioners are being advanced to their requested staff status to the Medical Staff of San Joaquin General Hospital. This summary includes factors that determine 
membership: licensure, DEA, professional liability insurance, hospital affiliations, etc.   Qualitative/quantitative factors include ongoing performance evaluation which includes data 
from peer review, quality performance, clinical activity, privileges, competence, technical skill, behavior, health status, medical records, blood review, medication usage, litigation 

history, utilization and continuity of care.  

NO ADVANCEMENTS ON THIS 
REPORT
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CEO Report – Previous 30 Days
• Centralized scheduling/referrals staff prepping for go-live of Cerner referrals module mid-

November
• Modeling for growth and consolidation complete; final recommendations to be shared

with SJCC Board in November
• DHCS Exit Conference held 10/11; additional information requested by DHCS Auditors;

final FY14/15 rate still expected by mid-December
• RCM outsource agreement will be presented to SJCC Board for consideration at

November meeting
• Fiscal Solutions – 17 page report of findings was delivered; slide presentation

summarizing findings and next steps will be at November SJCC Board meeting
• Cerner HealtheIntent workshop completed; currently in data validation phase with

phased go-lives occurring in November, December, and January
• Grants activities: Kaiser PHASE renewal; Title X Family Planning
• DY14 PRIME report submitted to DHCS 9/30; 92% dollar capture achieved
• Annual Recertification submitted to HRSA 10/2
• QIP submission is next on deck – due to DHCS 12/15
• UDS meetings underway – due 2/15/2020
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