
Membership 
Request Name

Specialty/
Assigned
Div/Dept Competency / Privilege Review

Proctoring 
Required Proctor Rec Status/Term Recommend 

NO INITIAL APPOINTMENTS ON THIS REPORT Dept: 
Cred: 
Mec:  

Dept: 
Cred: 
Mec:  

Dept: 
Cred: 
Mec:  

**Temporary Privileges

INITIAL APPOINTMENTS
SEPTEMBER 2019

The following practitioners have applied for membership and privileges at San Joaquin General Hospital The following summary includes factors that determine membership: licensure, DEA, professional liability insurance, required 
certifications (if applicable), etc.  Factors that determine competency include medical/professional education, internship/residencies/fellowships, board certification (if applicable), current and previous hospital and other institutional 
affiliations, physical and mental health status, peer references, and past or pending professional disciplinary action.  The applicants meet the requirements for membership unless noted below.
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Membership 
Request Name

Specialty/        
Assigned Div/Dept

Quantitative/Qualitative Factors Request for Privileges 
and/or Privilege Change

Action 
Taken/Rec. 
Exceptions 
for Cause 

Rec. Staff 
Category/Reappoint 

Period Recommend 
NO REAPPOINTMENTS ON THIS REPORT Dept: 

Cred: 
MEC: 

Dept: 
Cred:  
MEC:  

REAPPOINTMENTS
SEPTEMBER 2019

The following practitioners have applied for reappointment to the Medical Staff of San Joaquin General Hospital. This summary includes factors that determine membership: licensure, DEA, 
professional liability insurance, hospital affiliations, etc.   Qualitative/quantitative factors include ongoing performance evaluation which includes data from peer review, quality performance, clinical 

activity, privileges, competence, technical skill, behavior, health status, medical records, blood review, medication usage, litigation history, utilization and continuity of care.   affiliations, physical and 
mental health status, peer references, and past or pending professional disciplinary action.  All the applicants privilege request commensurate with training, experience and current competence 

unless noted below. 



Name Specialty/Assigned Div/Dept
Current Category of 

Membership Recommended Category Reason Recommend 
Dept:  
Cred:  
MEC:  

Dept: 
Cred: 
Mec: 

Dept:  
Cred: 
MEC:  

ADVANCEMENTS
SEPTEMBER 2019

The following practitioners are being advanced to their requested staff status to the Medical Staff of San Joaquin General Hospital. This summary includes factors that determine 
membership: licensure, DEA, professional liability insurance, hospital affiliations, etc.   Qualitative/quantitative factors include ongoing performance evaluation which includes data 
from peer review, quality performance, clinical activity, privileges, competence, technical skill, behavior, health status, medical records, blood review, medication usage, litigation 

history, utilization and continuity of care.  

NO ADVANCEMENTS ON THIS 
REPORT



CEO Report – Previous 30 Days
• Centralized scheduling/referrals staff have all moved to phone center; go-live for

Cerner referrals module 10/21
• Modeling for growth and consolidation complete; final recommendations to be

shared with SJGH CEO, CAO, and SJCC Board in October
• RCM outsource project accelerating; weekly project meetings began last week;

contract/agreement will be presented to SJCC Board for consideration at October
meeting

• CipherHealth kickoff – POC should be live by CY-end
• Wipfli – delivered preliminary analysis of “per-campus” PPS consolidation but

we’ve requested deeper analysis
• Fiscal Solutions –compliance review completed 9/19; report of findings and

recommendations will be delivered by 10/4
• DHCS FY14/15 PPS Rate Setting Audit – completed site visit 9/20; exit conference

10/11; final rate expected by end November
• PRIME reporting due to DHCS 9/30; completed (data undergoing final validation)
• Annual Recertification due to HRSA 10/2; completed
• Onboarding of new BI Director – Scott Hartz (started 9/9)
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HOLIDAY SCHEDULE
November 28, 2019 Thanksgiving Day (CLOSED) 
November 29, 2019 Day AŌer Thanksgiving (CLOSED) 
December 24, 2019 Family Medicine (Walk‐In Clinic only, 8am—1pm) 
  Children’s Health Services (Walk‐In Clinic only, 8am—12pm) 
  ACS Call Center & ACS AdministraƟon (8am – 1pm)  
December 25, 2019 Christmas Day (CLOSED) 
December 31, 2019 Family Medicine & CHS (Walk‐In Clinic only, 8am—1pm) 
  Children’s Health Services (Walk‐In Clinic only, 8am—12pm) 
  ACS Call Center & ACS AdministraƟon (8am – 1pm)  
January 1, 2020 New Year’s Day (CLOSED) 

CALENDARIO DE DIAS FESTIVOS
28 de Noviembre, 2019 Día de Acción de Gracias (CERRADO) 
29 de Noviembre, 2019 El día después de Acción de Gracias (CERRADO) 
24 de Diciembre, 2019 Clínica Familiar (Clínica Sin Cita Solamente, 8am – 1pm)  
 Servicios de Salud de Niños (Clínica Sin Cita Solamente, 8am—12pm)  
 ACS Centro de Llamadas & ACS Administración  (8am—1pm) 
25 de Diciembre, 2019 Día de Navidad (CERRADO) 
31 de Diciembre, 2019 Clínica Familiar ( Clínica Sin Cita Solamente, 8am—1pm)  
 Servicios de Salud  de Niños ( Clínica Sin Cita Solamente, 8am—12pm) 
  ACS Centro de  Llamadas & ACS Administración  (8am – 1pm)  
1 de Enero, 2019 Día de Año Nuevo (CERRADO) 
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